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The concept of career education embraces the nrograms

referred to as vocational-technical but it also encompasses a. other
segments of the educational program..In the concept of career
education in the community college there are two themes,
specialization and regeneration. The specialization theme enables an
individual to refine his ability to perform a particular life role or -
a segment of a life role in a more proficient manner..Regeneration
means renewing one's capability to perform one or more of the life
roles. The community college must accommodate adults at all age
levels for the life roles brought about by changes in technology and
society. . Examples are presented to translate the career education
concept into educational activities within the community college,
including diagnestic programs for recent high school graduates,
credit consideration for veterans, and guidance for mature persons in
new life roles. The community college is a practical delivery system
-“for the career education concept.. (MF)

)




ED 080750

ERI

Aruitoxt provided by Eic:

US$ DEPARTMENT OF HEALTH
EOUCATION 8 WELFARC
NATIONAL INSTITUTE OF

EOUCATION
THIS DOCUMENT waS BEES ~E B
DUCED EXACT, ¥ AS RECE (ED ¢ ROA
THE PERSON OR ORNGAN 2.7 ONOx it
ATING 1T POINTS OF v E W DR OPi% ONT
STATED DO NOT NECES . LY REPRE

SENYOFFICIAL NATIONA, %S 7 7 O
EDUCATION POSt” OGN OR PO v

CARCER DEVELOPIERT FOR THE STUDEWT TN THE
CORMURTTY COLLEGE

A Prresoataticrn to the
abh Zannuat
DMLEPNATIONAL NSO LTUTE ON ‘PHE COMMUNITY COLLEGE

Laabou College
Sarnia. Canada

Jun2 11--14, 1973

ky

Dr. »P»onald Daugherty
actor for Tield Services and Special Projeclts
Vocational and Pechnieal Education
Ohio Gtate University
Coclumbve, Chio

FILMED FROM BEST AVAILABLE CO




o

CAREER DEVELOPMENYT FOR THE STUDENT IN THE COMMUNITY COLLEGE

y

Technology is changing our lives. Society is changing its‘
values. Individuals are changing their life priorities. People
are having to change, wanting to change, needing to change, change,
change,.... What is gducation to do in light of this ever-expand-
ipg ﬁomentﬁm for chéﬁge? ’

The theme for this Fourth International Institute on the
Community College is "Educafiop in Transition——Seérch for a New
Balance." The-theme for change in education today is to more
effectivel? méet “people” needs. T hope that those of us here
today can sce the commonalily Lelween Loch of these themes as we
reexamine the.role and the purpose of education for today's societv.

The individual, tHe human being, the person, is the core or .
the central purpose for which education exists today. Educagion
is to serve ;his individual: thrcugh helping him.or her to become
fully capacitated, self-motivated, self-fulfilled, and a contrib-
uting membe£ of society. Most cveryone here would agree.%hat
“their" educational program is fulfilling these challengesf I
would anticipate that most of us today would readily point out
that the community college that we work in was founded on this

very basis and may, in fact, have thesc challenges as part of

the mission statement for that institution.
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May I dive;t our attention fiom these challenges or goals
for gducation and discuss, for a moment, individual needs. We
could spend cxtensive time on the question of how needs are
determined or what, in fact, constitutes an individual's needs;
however, I will leave that subject for later discussion. Let
it suffice that we all agree individuals have needs and I sug-
gest thes; needs can all be related to an individual's life roles.
Each of us play a variety of roles throughout our life and these
roles, in facﬁ, become our l{fe. There are a variety of ways
of describing these life roles. I would describe_them as being
a member. of a family; functioning as a citizen of a community;
participat%hg in‘avocational activities witﬁin society;. relating
one's sélf.to the regulatory functions of a community, ihcluding
aeschetic, reiigious, and woral functions; and finally the life
role as a producer of goods or a renderer of services. Most
any activity that you Jr I become engaged in throughout a day
relates to one or more of these life roles and @ﬁ most cases,

a given activf%y would relate to more than one of the life roles.
Again relating to the momentum of change in our society and
in considerétion of an individual's life-long development, ;t
becoimes increasingly likely in today's society that an indi;id~
ual will change one or more of his life roles periodically
- throughout his life span. The interdependence of life roles

within an individual suggests that a major adjuétment in any one

of the life roles may necessitate a corresponding change in one

or more of the other life roles. The concept of career develop-

ment has as its foundation, these life roles of an individual
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and places the occupat.onal life role (producer of goods or a
renderer of services) at the central most and most influential
of all the life roles. |

The concept of carceer development is based upon life roles
of an individual, the interdependence of these life.roles and

the occupational life role as being central and most influential

__of all life roles. This concept has historical roots in three

primary sources which I will ronly mention but not expand upon
at this time. Sources include: (1) statements of major goals
of education enunciated by various groups, (2) educational leg-
islation.reﬁleéting society's collective intentions in this
area, and (3) thé accumulation of research findings qonberning
individual and career development.

The cogpept of "Career education" is, in my mind, merely
a concept growing out of the career development concept as
related to the educational process and the educational system.
I see the concept of éareeg'education as b;ing similar to an'

) overall philosophy of educ;tion and not a specific program, a
specific class, nor a specific instructional unit within a
course. +the concept of career education is é concept, a phil-
osophy, a common thread that runs throughout and penetrates all
of the cducationa% process throughout all of the eéucational'

system. I .think Dr. William F. Pierce, United States Office

of Education Deputy Coimissioner, was on target when he said:

-
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This in essence is what the career cducation ap-
proach is all about: To reform and rcfocus
education so that what is taught in the classroom
has a clear, demonstrable Lkearing on the student's
future plans--whether these plans be to find a job
immediately, to go on to college or graduate school,
or some other form of advanced training, or to enter
the world of work for a time and then return to
cducation, and in any case to enable the student to
go forward secure in the knowledge that he or she

is prepared to deal with the world on its own terms.

The concept of careér edgcation is not an attack on the arts
and humanjities, the hard sciences, the transfef program or any
other single category of the educational system. Career educa-
tion is not‘another way of saying "vocational-technical educa-
tion." The concept of career edgcation does embrace the programs
we have referred to as vocational-technical programs. But it
"also encompasses all other segments of the educationai program
including the.arts and humanities, hard sciences, etc. Career
education is a'new phil;sophy, a challenge, to all segments of
education and all disc%plines as we have known them in the past.

With this, a modest attempt to limit and delimit my concept
‘of career development .and more specifically, the concept of
career education; let me now turn to the community college and
its responsibiiity in the area of career development. The con-
c2pt of career development, as I see it, sets forth a concept
of'éareer education which will challenge to the maximum, those
community colleges in existence or that spring forth in the
future to build the breadth and scope of curriculum necessary

to serve the great span of needs possessed by individuals with

.changing life zoles.
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The career development concept and the resulting concepi
of career education in the community college is basic to the
philosophy of a comprchensive institufion. That philosophy or
concept identified the individual as the foundation upon which
all decisions are made within that institution. There arc what
I would call two themes for the concept of career education in
today's comprehensive community college. I have labeled these
themes "specialization" and t;egeneration," neither mutually
exclusive of the other. ' |

| First, the theme of "specialization." Webster's dictionary
defines the term "specialize" to direct toward or concentrfate on
a specific end; or to adapt to a special condition, use or re-
quirement.... in terms of the concept of career education,
specialization means to direct tcward, concentrate on, or refine

one's ability in a specific or group of life roles. Take an

individual who dgsires”%o gain more knowledge and/or skill
within a life réle and develop that specialization. For exam-
ple, this may mean at a person's avocational life role in the
"arca of water skiing will be refined and developed to a greater
level of proficiency. It could mean the citizen of a community
wants to become more able to servé as a member of city council
or it ﬁéy mean that an individual wants to become more special-
ized in a particular occupational field. %The career education
concept specialization theme is a means of helping an individ~-

ual to refine his or her ability to enable them to perform a

particular life role or segment of a life role in a more pro-

ficient manner.




The second theme, being "regeneration," we find in the
Webstef‘dictionary a definition "réhewéd; restored; make
better, especially after a decline to a low or abject condi-
tion; or to form or bring into existence again; re-establish
on a new basis.". From a biological standpoint, regeneration
is to grow a repla;ement part, in forestry it is to reforest
the area, and in education it should be renewing one's cap-
ability to perform one or more of the life roles. We have
talked about the changes in é;chnology and the changes in
society. We have acknowledged the change iﬂ an individual.
We have emphasized the acceptability of change as a whole way

of life today. It is this change which has fostered the con-

cept of education as being from the cradle to the grave. New

- knoyledge being acquired in our world is increasing at such

A .
a rapid rate we can't even keep statistics current on the rate
of this knbwledge expldsion. So, with change and with the in-
crease of knowledge it is increasingly important to provide an

educational system which can accommodate individuals who are

-ready or in need of assistance to cope with these changes and

with this grbwing knowledge explosion facing us daily. No
longer can we expect education to be sémethiﬂg for the youth
that, following "graduation," will enable them to perform their
life roles for the remainder of their life. The community col-
leée must accommodate adults at all age levels in their need

for these life role changes.

Fy
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To. translate the career education concept into educational
activities within the community college let me present some
examples to you illustrating how I think the community college
should perform when the career education concep%fis in acticn.

Example A--A recent high school graduate dées not know what
she wants to do with her life. She has come‘through a respect-~
5 able high school program in college preparation and has pro-’

ceeded to the local community, college because of peer pressure,
parental influénce, and lack of personal goals.

In this particular case it would be dgéirable that the
community college provide a diégnostic program to accommodate
this individual. This diagnostic program would not be normal
enrollment in a number of classes allowing the student to flounder

" about the campus looking for life goals. Instead, it is conceiv-
able tﬂa£ the college WPuld develop agspecific program for
students of this type which would enable them to become aware
of the need for life goals, aware of a variéty of potential
life goals, and an exploration within these various iife roles.
’The program would consist of personal counseling, group counsel-
ing, orientation classes, and in potential areas such as com-
munity service experieﬁce, the development of a "buddy system"
with fellow students, or a part-time job of a non-skilled nature.
The program would be designed to place the student in a situa-
tion where the options available are clearly defined and the
student has an opportunity to explore those options most desired

by him oxr her.
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Our present system of providing awareness and exploration

through our regular classes is by heppenstance more than by
planning and does not provide a viable framework for decision
making on the part of the student. It is completely feasible
that this community college is not his or her avenue to the.
new established life goals. This is.a desirable and admirable
function for the community college to perform.

Example B--The Viet Nam veteran has recently returned
from the service to his home community and has limited training
in éhe area of communications with experience in applying this.

training on both military bases and in the jungles of Viet Nam.

_ This individual has decided that he wants to get married, to

rear a family, to becowe a participating membexr of the compunity,
and to work in the compunications field. Fﬁrthermore, he has
decided that he specifically wants to work.for the telephone
company and become a line repairman.

The community ‘coilege has an obligation to this indivdiaul
to provide him with credit for what he already knows in line
of his occupational goals for life and shovld provide the addi-
tional training necessary to prepare this individual to work for
the telephone company. The individual should be allowed to
challenge or complete performance testing to receive credit
for his past learned skills and knowledge and should be diagnosed
in term§ of what, additional skills ‘and knowledge are necessary

to complete the program. In this case, it could be quite




possible that the individual would need two terms of community
college work to complete his skilled training and to pick up
some information in the area of family living. The general
education courses sueh as math, science, English, etc., which
are necessary to round out this individual's knowledge and
skill to perform in his selected life roles could be scheduled
according to his determined needs. The specific principles
taught in these classes Qould/be taught in an applied manner
to perform the life roles designated by the iﬁdividual.
Example C--The housewife in her early forties has found
her household vacant with her children married and gone and
her husband thoroughly involved in his job, leaving her with

too much time on her hands and a desire to contibute to society

"and her own well being. This individual has completed her high

school education a number of years ago and has not taken any
courses nor been involved with the community college during
those years while serving as a housewife and mother. She

wanders into the community college registrar's office looking

"for a course to take.

In this case the community college is obligated to provide
the "regeneration" referred to earlier. This housewife is
changing her family life role, very likely her citizenship
role within the community, and most probably her occupational
role. Again, this.case requires a great deal of diagnostic

attention providing the individual with awareness and explora-

tion of the varioﬁs alternatives available to her. As in




Example A, this individual does not need to be cast into a

number of different course to test her interest, but rather,
needs a planned awareness and exploration opportunity. In

her case, the awarcness and explorgtion must be at a differxent
level of maturity than that which was provided to the recent

high school graduate. It is very possible that this individual,
after going through the awareness and exploraticn program, has
decided on an occupéFional ro}e which will require a baccalaureate
degree from college. wiéh this decision, the community college
has the responsibility of guiding the student in terms of select-
ing the institution which would most adequately provide for her
needs as expressed with these new life roles.

I could go §n citing other examples and I'm sure you could
add even bettér examples to my list illustrating the careex edu-
cation concept in action. It is impqrtént to remember that the
career education,conceb; dwells on the individual and his or her

needs. The aim is to capacitate the individual to fulfill his

or her established life roles. In implementing the career

"education concept there is a need for the community college

programs, classes, and instruction to kéep these life roles in
proper perspective and to concentéate on, and not bé limited to,
the occupational life role. |

“ The community college is a practical delivery system wite
a variety of expertise, a close relationship with the community,
largely unhampered by the rules, regulations; and traditions

normally surrounding more formally established institutions.

L)
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The comprchensive community college is indeed a practical
delivery system for the career education concept and can
serve as a major influence in the career development of a

variety of individuals within the community. The career edu-

cation concept will require this comprehensive institution to

move from a discipline oriented program and one in which the - -
learning of subject matter in itself ° the end, to a
program which is se;vice oriénted to the individual through
aiding the studant to establish life goals and to assist the
student to become preparéd in performing these life roles.

With the implementation of the caréer education concept
I look toward the emergence of a new breed of community colleges
and a vedircction of the present oncs. I would expect the old
or traditicnal categories of occupational education, transfer
programs, adult education programs,.community service programs,
etc., to disapééar from the scene and to look upon the compre-
hensive institutio.. as being geared to serve each individual's
needs regardless of age, goals of life, ability to attend classes
during the aay or evening, length of enrgllment in the community
college program, etc. I would also see an increase in the move-
ment toward making the community the campus, and the campus a
more integral part of the community.

The carecer development theme through specialization and

regeneration is today's demand by society for education to

become responsive to the individual and to enable an individual
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to re-enter the educational process when and where necessary

to accommodate changing life roles. The career developmenc

theme in the community college wiil require a change in the

philosophy of the teaching staff, the administrairion, the board

of directors, and even the students who think of the institution

1 sting for reasons other than the meeting of student nceds.

The challenge that lies before those of us here today and

to every person in the community college setting is four fold:

be?

1.

V4
Each of us must decide whether we understand and

accept the concept of “"career developmen?."

if we do
Eqéh pf'ﬁs must decide if we are cémmitted to the
career education concept.

if we are
Each 'of us must plan and implement a strategy for
making the career education concept a guideline by
which we carry out our specific role iq.education
daily. |

and, if we do
Eacﬁ of us must become a part of an overall plan
to implement the career education concept throughoﬁt

our institution and throughouat the entire educational

system.

Arec you cormitted? If so, what's your next step going to
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